(D1231LL/CL/TCL/CSL)
ASSIGNMENT-1
LL.M. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
RESEARCH METHODOLOGY
(Common to All branches)
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

What is the meaning and objectives of research? Explain the
significance of empirical research.

Discuss the need and importance of a good research design.
What is descriptive research design?

Explain the characteristics, sources and types of hypothesis in
legal research.

Explain the fundamental difference between case study method
and survey method.

Write a critical note on advantages and limitations of interview
and questionnaire as research tools.



(D1231LL/CL/TCL/CSL)
ASSIGNMENT-2
LL.M. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
RESEARCH METHODOLOGY
(Common to All branches)
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

Write a note on ‘random sampling.” What are its advantages?

What are the different steps in the processing of data and its
analysis?

Examine the importance of “Observation” as a tool for collection
of data in Legal Research.

Examine the use of statistics in the analysis and interpretation
of Data.

Write short notes of the following:

(a) Doctrinal and non doctrinal research

(b) Research Project

(¢) Ibid and Supra

(d) Review of Literature




(D1233LL)
ASSIGNMENT-1
LLM. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
DISPUTE RESOLUTION IN LABOUR MANAGEMENT
RELATIONS
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

Critically examine voluntary methods of dispute settlement
mechanism.

Critically examine the scope of Judicial review of Awards.

Discuss the scope of right to claim Lay-off compensation of
workmen under Industrial Dispute Act 1947.

What is meant by conditions of service? Can an employer make a
change in conditions of service without informing the workmen
likely to be affected by such change? Explain with the help of
case law.

Discuss the conditions required for Payment of Lay-off and
retrenchment under Industrial Dispute Act 1947.



1.

(D1233LL)
ASSIGNMENT-2
LLM. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
DISPUTE RESOLUTION IN LABOUR MANAGEMENT
RELATIONS
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

Critically examine the Powers and functions of adjudicatory

authorities.

2.

In the changing scenario of today, do you advocate for abrogation
of the power of reference of Industrial Dispute conferred on
Government?

Discuss the efficiency of Voluntary Arbitration as a dispute
resolution mechanism in labour management relations.

Discuss the dJurisdiction of Labour Courts under Sec.33(1)(2) of
Industrial Dispute Act 1947.

Write short notes on any TWO of the following:
(a) Unfair labour practices

(b) Lay-off

(c) Exit policy

(d) Conciliation.




(D1234LL)
ASSIGNMENT-1
LLM. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
TRADE UNION LAW
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

Critically examine the definition of Trade Union with the help of
case law and state whether government servants can form a
union under the Trade Unions Act 1926.

Write a detailed note on Role of Judiciary towards Right to form
Association under Indian Legal frame work.

Write an essay on origin and growth of Indian Trade Union
movement and state reasons for the decline in trade unionism.

Explain the scope of immunities from civil and criminal
proceedings conferred on the registered Trade Unions under
Sec.17 and Sec.18 of the Trade Unions Act, 1926 with the help of
decided case laws.

Give a detailed note on Legal Protection extended for the
eradication of Child Labour in India.



1.

(D1234LL)
ASSIGNMENT-2
LLM. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
TRADE UNION LAW
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

Enumerate and explain the funds that may be set-up by a Trade-

Union and bring out the purposes for which the same may be
utilized.

2.

Evaluate the different forms of labour participation in
management in India and examine their significance in
promoting industrial peace.

How 1is a Trade Union dissolved? Is amalgamation of Trade
Unions possible? What are the effects of amalgamations?

Give a detailed note on recommendations of First National
Commission on labour relating to unorganised sector.

Write short notes of the following:

(a) Political affiliation.

(b) Recognition of Trade Unions in Britain.
(¢) Article 19(1)

(d) Bonded Labour.




(D1237LL/CL/TCL/CSL)
ASSIGNMENT-1
LLM. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
JURISPRUDENCE
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

Explain the characteristic features of sociological school of
Jurisprudence.

Discuss the pure theory of Law and point out its defects.
Explain custom' as a source of Law.
Explain the relationship between ownership-and possession.

Elucidate the Golden Rule of Interpretation.



(D1237LL/CL/TCL/CSL)
ASSIGNMENT-2
LLM. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
JURISPRUDENCE
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

What is the concept of conflicting Duty?
Discuss the exemptions from criminal liability.
Mention various classifications of legal Rights
Corporate personality is a fiction.' Elucidate.

Write short notes of the following:

(a) dJudicial precedent

(b) Natural Law

(¢) Mischief Rule of Interpretation

(d) Mistake of law and Mistake of fact.




(D1235LL)
ASSIGNMENT-1
LLM. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
INDUSTRIAL DISCIPLINE AND PUNISHMENT PROCESS
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

Critically examine the restrictions placed on the power of an
employer to change the conditions of service of workman with
respect to a matter refereed for settlement or adjudication.

What are the various steps in a Domestic enquiry? When will a
domestic enquiry be considered fair and just?

Explain the essential features of Industrial Employment
(standard orders) Act 1946 and examine its efficiency in
promoting Industrial Discipline.

Explain the Philosophy behind the necessity of certification of
standing order’s and examine how far those values are fullfilled
by the Industrial Employment (standing orders) Act 1946.

Discuss the concept of Suspension during enquiry proceedings
and the relief to be awarded during suspension.



(D1235LL)
ASSIGNMENT-2
LLM. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
INDUSTRIAL DISCIPLINE AND PUNISHMENT PROCESS
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

1. Explain the Doctrine of pleasure with special reference to
constitutional provisions.

2. Discuss the scope of original and appelate jurisdiction of High
Courts relating to Domestic Enquiry proceedings.

3. Give a detail note on Legal Provisions relating to promotions and
transfer of work-men.

4. Discuss the jurisdiction of Industrial Tribunal and state how it
differs from Administrative Tribunal’s on punishment.

5.  Write short notes of the following:
(a) Discharge of Probationer’s.
(b) Termination of Employment.
(¢) Reversion or Demotion.
(d) Show cause Notice.




(D1236LL)
ASSIGNMENT-1
LLM. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
COLLECTIVE BARGAINING
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

Explain the different types of bargaining and discuss their
advantages.

Define compulsory adjudication and do you feel that it is best
alternative to collective bargaining.

Explain the constitutional validity of worker’s right to strike in
India.

How do you support the theory of worker’s participation in
management?

The development of technology makes new demands upon
collective bargaining its policies and procedures. Explain.



1.

(D1236LL)
ASSIGNMENT-2
LLM. DEGREE EXAMINATION, MAY/JUNE 2025
First Year
COLLECTIVE BARGAINING
MAXIMUM MARKS:30
ANSWER ALL QUESTIONS

Explain the effect of Multi-unionism on collective bargaining

process.

2.

Explain the legal validity of collective agreements and their
binding nature.

Collective bargaining is a product of many variables present in a
complex industrial environment. Explain.

Explain the Justiciability of strikes and lock-outs and explain
whether worker’s right to wages during the period of strikes
depends upon the justiciability of strike.

Write short notes of the following:

(a) Worker as a director.

(b) Collective bargaining and Psychological factors.
(c) Bargaining councils.

(d) Picketing.




